
 

District Mineral Foundation 
 Keonjhar 

Government of Odisha 

Order No:   189                                                                             Date: 24.01.2022 
 

CORRIGENDUM for RFP No: 1/VI-11/2021, Dated 10.01.2021 for ‘Selection of Agency for Establishment and Running of 
Programme Management Unit (PMU) for District Mineral Foundation (DMF), Keonjhar’ 

 

Page 6: Bidder Data Sheet 
Page/ Clause or content Existing Clause Revised Clause 
Deadline for Submission of Pre-Proposal 
Query 

15.01.2022 by 5:00 PM 20.01.2022 by 5:00 PM 

Issue of Pre-proposal Clarifications 20.01.2022 24.01.2022 

Last Date for submission of Proposal 31.01.2022 by 05.00 PM 08.02.2022 by 03.00 PM 

Date of opening of Technical Proposal 01.02 2022 at 11.00 AM 08.02 2022 at 05.00 PM 

Date of Technical Proposal Presentations 04.02.2022 at 11.00 AM 12.02.2022 at 11.00 AM 



Date of opening of Financial Proposal 14.02.2022 at 11.00 AM 14.02.2022 at 11.00 AM 

 
Page 11: Pre-Qualification Criteria 

Page/ Clause or content Existing Clause Revised Clause 
Page 11/1.3 The Bidder should have an average 

consulting turnover of minimum INR 100 
Crores (Rs. One Hundred Crores) and a 
positive net worth in each of the previous 
three financial years (FY 17-18, 18-19 and 19-
20) 

The Bidder should have an average 
consulting turnover of minimum INR 50 
Crores (Rs. Fifty Crores) and a positive net 
worth in each of the previous three financial 
years (FY 17-18, 18-19 and 19-20) 

 

Page 15: Technical Evaluation (2nd Stage): 
Page/Clause or content Existing Clause Revised Clause 
Page 15/1.2 Experience of running PMU or equivalent 

for Central Government Ministries & 
Departments/ State Government 
Departments / District Administrations for 
the implementation of DMF/ PMKKKY/ 
OMBADC or Similar Assignments for the 
development of Mining Affected Areas/ 
Welfare of Mining Affected People affected 
people 

 During the last 5 years  
 Of minimum contract value of INR 1 

Crore each 

Experience of running PMU or equivalent for 
Central Government Ministries & 
Departments/ State Government 
Departments / PSUs/ District Administrations 
for the implementation of DMF/ PMKKKY/ 
OMBADC or similar  
• During the last 5 years  
• Of minimum contract value of INR 50 lakhs 
each  
• Of minimum duration of 6 months each 



 Of minimum duration of 12 months 
each 

Page 17/3 Presentation on Approach, Methodology 
and Work Plan  
1. Understanding of the Assignment and 

Issues/Challenges (10 Marks) 
2. Approach, Methodology and Work 

Plan (10 Marks) 
Case study of handling DMF/ PMKKKY/ 
OMBADC or Similar Assignments for the 
development of Mining Affected Areas/ 
Welfare of Mining Affected People 
PMU (10 Marks) 

Presentation on Approach, Methodology 
and Work Plan  
1.   Understanding of the Assignment and 
Issues/Challenges (10 Marks) 
2.   Approach, Methodology and Work Plan 
(10 Marks) 
3.   Case study of handling DMF/ PMKKKY/ 
OMBADC or similar (10 Marks) 

 
 
Page 18: Award of Contract 

Page/Clause Existing Clause Revised Clause 
Page 18/13 After completion of the contract negotiation 

stage, the Client will notify the successful 
bidder in writing by issuing an offer letter for 
signing the contract and promptly notifying all 
other bidders about the result of the selection 
process. The successful bidders will be asked 
to sign the contract after fulfilling all 
formalities within 15 days of issuance of the 

After completion of the contract negotiation 
stage, the Client will notify the successful 
bidder in writing by issuing an offer letter for 
signing the contract and promptly notifying all 
other bidders about the result of the selection 
process. The successful bidders will be asked 
to sign the contract after fulfilling all 
formalities within 15 days of issuance of the 



offer letter. After signing of the contract, no 
variation or modification of the terms of the 
contract shall be made except by written 
amendment signed by both the parties. The 
contract will be valid for 3 years from the date 
of effectiveness of the contract. The contract 
can be extended for 2 years beyond these 3 
years based on satisfactory performance.  
 

offer letter. After signing of the contract, no 
variation or modification of the terms of the 
contract shall be made except by written 
amendment signed by both the parties. The 
contract will be valid for 3 years from the date 
of effectiveness of the contract. The contract 
can be extended for 2 years beyond these 3 
years based on satisfactory performance. A 
15% hike in fee will be considered after 
completion of 3 years, if and when extension 
is granted to the selected Agency. 

 

Page 20: Replacement of Key Personnel 
Page/ Clause or content Existing Clause Revised Clause 
Page 20/25 Replacement of Key Personnel: 

The key professionals to be deployed under 
this contract are expected to be dedicated for 
the entire contract period. However, the 
change will be allowed under following 
circumstances only after due approval:  
1. In case of non-satisfactory performance of 

any of the assigned personnel, the client 
reserves the right to request for a 
replacement. Once a request is raised, the 
consultant must provide the CV and other 
qualification and details of the 
replacement personnel so as to permit 

Replacement of Personnel: 
The professionals to be deployed under this 
contract are expected to be dedicated for the 
entire contract period. However, the change 
will be allowed under following circumstances 
only after due approval:  
 
(A) During team deployment/ start of 

engagement 
1. Due to any unavoidable circumstances, up 

to 3 CVs (out of 16) submitted for 
evaluation can be replaced by the 
selected Agency during team deployment, 



evaluation within 14 days. On receipt of 
such CVs, the client must process the 
same within 7 days and communicate its 
approval / rejection. In case of failure to 
provide replacement personnel within 14 
days of communication of the request for 
a change to the satisfaction of the client, 
the client reserves the right to not make 
payment for the resource and the 
resource may be treated as withdrawn 
after communication of such rejection. 

2. Under unavoidable circumstances of one 
or more key personnel becoming 
unavailable / leave the project for any 
reason there off, the consultant must 
notify the client at least 14 days in 
advance, explaining the circum-stances 
necessitating the proposed replacement 
and submit justification and qualification 
of replacement personnel in sufficient 
detail to permit evaluation of the impact 
on the engagement. On being duly 
satisfied, the request for change may be 
approved / rejected by the client within 7 
days of receipt of the same. 

duly notifying the circumstances 
necessitating the replacements, subject to 
approval of proposed replacement CVs.   

2. If more than 3 CVs (out of 16) are 
replaced, a penalty of 1% of contract value 
per CV replaced may be imposed on the 
selected Agency.  

3. If more than 7 CVs (out of 16) are 
replaced, then the contract with the 
selected Agency may be rescinded and 
the PBG amount may also be forfeited. 

(B) During the course of the assignment 
1. In case of non-satisfactory performance of 

any of the assigned personnel during the 
course of the assignment, the client 
reserves the right to request for a 
replacement. Once a request is raised, the 
consultant must provide the CV and other 
qualification and details of the 
replacement personnel so as to permit 
evaluation within 14 days. On receipt of 
such CVs, the client must process the 
same within 7 days and communicate its 
approval / rejection. In case of failure to 
provide replacement personnel within 14 
days of communication of the request for 



3. Once the proposal for replacement is 
accepted, the consultant must replace the 
professional within 14 days of the 
communication of such approval. Client 
reserves the right to invoke the right to 
claim liquidated damages in case of failure 
of the Consultant to provide replacement 
personnel to the satisfaction of the Client 
after 2 such attempts. 

4. Further, acceptance of such replacement 
by the client shall not relieve the 
consultant from responsibility for failure 
to meet the requirements of the contract. 
Any change in key professionals without 
due approval by the Authority will lead to 
implication of liquidated damages of up to 
10% of the contract value. 

 

a change to the satisfaction of the client, 
the client reserves the right to not make 
payment for the resource and the 
resource may be treated as withdrawn 
after communication of such rejection. 

2. Under unavoidable circumstances of one 
or more personnel becoming unavailable 
/ leave the project for any reason there off 
during the course of the assignment, the 
consultant must notify the client at least 
14 days in advance, explaining the circum-
stances necessitating the proposed 
replacement and submit justification and 
qualification of replacement personnel in 
sufficient detail to permit evaluation of 
the impact on the engagement. On being 
duly satisfied, the request for change may 
be approved / rejected by the client 
within 7 days of receipt of the same. 

3. Once the proposal for replacement is 
accepted, the consultant must replace the 
professional within 14 days of the 
communication of such approval. Client 
reserves the right to invoke the right to 
claim liquidated damages in case of failure 
of the Consultant to provide replacement 



personnel to the satisfaction of the Client 
after 2 such attempts. 

4. Further, acceptance of such replacement 
by the client shall not relieve the 
consultant from responsibility for failure 
to meet the requirements of the contract. 
Any change in personnel without due 
approval by the Authority will lead to 
implication of liquidated damages of up to 
10% of the contract value. 

 
 

 

Sd 
PD DRDA-cum-CEO, 

DMF Keonjhar 


